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	Job Title
	Academic Lead Teacher

	Status
	Full-Time, 202 Scheduled Days

	Reports To
	Principal, Head of School

	Reporting Positions
	Not Applicable


Summary of Position:
The Academic Lead Teacher will serve as an instructional leader for Dekalb Preparatory Academy. They will provide leadership, direction, and supervision for an efficient academic management of the school by directly supporting teachers and administrators. This position will direct the operation, planning, development, and administration of all school-based programs in support of the school’s mission to ensure that all students are college and career-ready. The individual will be responsible for ensuring the implementation of all applicable board policies.

The Academic Lead Teacher will be expected to provide regular support and guidance to school administrators and teachers. The position requires strong knowledge of curriculum, instruction, and best practices for assessment. The Academic Lead Teacher will be required to lead monthly data conversations with staff to drive informed decision making and allocation of resources.

RESPONSIBILITIES:
· Provide leadership and direction to ensure that all students achieve high academic performance.
· Oversee the efficient delivery of non-instructional pupil services.
· Ensure implementation of the school’s curriculum and instructional practices.
· Provide leadership and direction for the Head of School and their leadership team.
· Understand the Board policies, communicate guidelines inherent in those policies, and oversee implementation of the policies.
· Manage and support implementation of the strategic plan initiatives related to the operation of the schools.
· Serve as the testing coordinator the school and be responsible for all testing and training in grades K-8. 
· Establish priorities and set measurable goals for achievement by schools.
· Assist Leadership Teams with ensuring that school improvement plans are aligned to the needs of the schools.
· Assist the Head of School with assessing, planning, and implementing training for the leadership team and other instructional staff.
· Monitors the Title I budget and provides guidance to staff on managing resources to support the school’s goals.
· Coordinate with the Leadership Team to ensure that curriculum, assessments, and instructional practices are aligned to state standards.
· Coordinate with the K-8 Principal and Head of School to ensure that all student services including special education and Response to Intervention are implemented in compliance with state and federal law.
· Coordinate with the Leadership Team to research most current and effective assessment tools to evaluate progress on school priorities and ensure that effective programs and best practices are utilized in the curriculum. 
· Provide leadership in monitoring and reviewing test data and using findings to initiate corrective action for the affected group of students. 
· Coordinate with the Head of School to ensure that professional development is implemented with fidelity and in alignment with the school’s strategic plan.
· Interface with governmental agencies, business and civic organizations, and the community to provide needed information and to promote the schools’ educational initiatives.
· Perform other related duties as assigned; however, all employees are expected to comply with lawful directives in rare situations driven by need where a team effort is required.
	


	Education
Master’s degree with an emphasis in curriculum, instruction, and/or school leadership is required.

Certification/License:  
Eligibility or certification as a school leader is required.  (L-5 or higher)
Work Experience: 
Minimum of five (5) years of progressively responsible experience at campus level required, preferably with experience at two levels (elementary school and middle school). Experience with being a testing coordinator or a secondary testing coordinator. 

KNOWLEDGE, SKILLS, & ABILITIES: 
· This position requires thorough understanding of curriculum and instruction and other student-related services.
· This position requires a thorough knowledge of and experience with effective school turn-around practices.
· Ability to use computer technology in administrative and educational settings.
· Excellent organizational skills.
· Demonstrated oral and written communication skills.
· Problem-solving and consensus-building expertise.
· Excellent human relations skills. 
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