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ACADEMICS - Common Assessment (Science)
2022-2023 Goal: 65% Distinguished & Proficient

Overall

61%

% Proficient % Tested

K 77% 98%

1st 74% 75%

2nd 3.29.23 3.29.23

3rd 43% 71%

4th 3.9.23 3.9.23

5th 44% 89%

6th 73% 59%

7th 23% 71%

8th: 57% 100%

PhS: 94% 94%

Overall Proficiency 
since Fall 2022: 

+11%



ACADEMICS - Common Assessment (Social Studies)
2022-2023 Goal: 65% Distinguished & Proficient

Overall

48%

% Proficient % Tested

K 54% 94%

1st 71% 72%

2nd 46% 89%

3rd 28% 91%

4th 2.13.23 2.13.23

5th 48% 97%

6th 37% 76%

7th 39% 74%

8th: 59% 88%

Overall Proficiency 
since Fall 2022: 

-1%



Strategic Interventions for 22/23 
● Focus on consistency within the instructional 

day
○ Science and Social Studies every day

● Standards Mastery
○ Ensure all grade levels are moving towards 

high take rates
○ On-time completion of benchmark 

assessments
● Modification to the current interpretation of the 

Scope and Sequence to promote formative 
instruction



ATTENDANCE
2022-2023 Goal: 83% scholars attend 90% enrolled days

Aug Sep Oct Nov Dec Jan Feb Mar Apr May

60% 61% 65% 70% 70%

Centennial Academy 
Current Status:

70% of Centennial Academy scholars attended 90% of enrolled days
(237 out of 790 scholars missed 11 or more days of school)

CCRPI Attendance Calculation: 68.3% (excludes scholars w/ less than 30 days enrollment)

CPA Current Status: 73% of CPA scholars attended 90% of enrolled days
(49 out of 176 CPA scholars missed 11 or more days of school)

Transitional Current Status: 78% of transitional scholars attended 90% of enrolled days
(24 out of 108 transitional scholars missed 11 or more days of school)

COVID Impact Positive Cases: 6
Close Contacts: 0

Vaccination Rate:
16% (126/795) as of July 2022



ATTENDANCE - Strategies to Improve
2022-2023 Goal: 83% scholars attend 90% enrolled days

Centennial Academy 
Attendance Initiative

● Teacher incentive from HOS
● Classroom level incentives for scholars

● Attendance Clerk 23-24
● Added retention language to Attendance Communication to Parents

● Provided list of Lottery vs In-Zone Scholars to SW 
● Perfect Attendance Visibility on walls in each Pod

● Attendance HERO Parent t-shirts
● Attendance HERO Parent Letter from HOS

CPA Attendance 
Initiative

● Tracking Daily Attendance in Leadership Notebooks (K-5)
● School-wide Incentive Programs

● Personalized Phone Calls from Attendance Specialist
● PLS will monitor the CPA scholars and work directly with the Community 

Manager - weekly touchpoints/monthly data reports

Transitional 
Attendance  

Initiative 

● Tracking Daily Attendance in Leadership Notebooks
● School-wide Incentive Programs

● Personalized Phone calls from the SW 
● Provide families with coming-to-school resources (gas cards, etc)



DISCIPLINE
2022-2023 Goal: Tracking Only

Grade Level # Major Referrals
January

# Major Referrals
YTD

K 2 3

1st 0 7

2nd 5 15

3rd 3 27

4th 4 54

5th 3 19

6th 7 56

7th 6 54

8th 5 16

Total 35 251 

● Counselors sending bullying 
definitions to families

● Culture Team is conducting 
town hall sessions with 
classes about respect, 
kindness, and understanding

● The culture team is 
sponsoring a “spreading love” 
activity during Feb/March

Aug Sep Oct Nov Dec Jan Feb Mar Apr May

25 40 78 49 35



LEADERSHIP
2022-2023 Goal: 100% scholars serving as leaders

Grade Level #  Scholars % Scholars

Kindergarten 93 / 93 100%

1st Grade 103 / 103 100%

2nd Grade  66/ 85 78%

3rd Grade 82 / 82 100%

4th Grade 80 / 97 84%

5th Grade 77 / 88 88%

6th Grade 60 / 93 65%

7th Grade 58 / 84 69%

8th Grade  46 / 65 71%

Total 666 /790 84%

Leadership Opportunities

Sports, New Student Helper, 
Squads, Clubs, Class/School Job, 
Representative, School Presenter

Aug Sep Oct Nov Dec Jan Feb Mar Apr May

6% 62% 78% 84%



STAFF - Attendance
2022-2023 Goal: 90% Present

Aug Sep Oct Nov Dec Jan Feb Mar Apr May

96% 95% 94% 95% 89%

Medical 
Absences



STAFF - Attendance
January COVID Absences

COVID Absence Reason # Staff Members # Days Absent

Positive COVID-19 2 10

Close Contact 0 0

Childcare 0 0

Symptomatic 0 0



STAFF - Vacancies

1. 8th Grade, ELA
2. REP, 6-8 Math
3. REP, 6-8 ELA
4. 7th Grade, ELA
5. Administrative Assistant to Executive Leadership



TEACHERS - Certifications
2022-2023 Goal: Tracking only

Aug Jan

92% 90%

Staff Certification and Updates

● 90% Certified
● 10% Not Certified 
● 2 enrolled in a program
● 2 not seeking to renew contracts



TEACHERS - Performance
2022-2023 Goal: Tracking only

TKES Formative Review Status
(as of 2/10/2023)

Level IV, 
Exemplary

7%

Level III, 
Proficient

76%

Level II, Needs 
Development

15%

Level I, 
Ineffective

2%



PARENTS
2022-2023 Goal: 90% Parent-Teacher Conference Participation

YTD Actual
Conferences

58% 
participation

Aug Sep Oct Nov Dec Jan Feb Mar Apr

17% 42% 50% 50% 58%

Parent Event Attendance

Meet & Greet 7/28 263

Parent University 9/13 21

iCurate 12/14 313

Parent-Teacher 
Conferences

8/26 134

9/23 200

10/18 96

1/27 232


