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Academic Excellence: Centennial Academy will achieve and sustain top tier academic results by outperforming the district and state average, ultimately

achieving a score of 90 or above, as measured by the College and Career Readiness Performance Index (CCRPI)

21-22 Target Goal: 60% of scholars will demonstrate proficiency in ELA and 65% of scholars will demonstrate proficiency in Math as measured by DRC

Beacon Assessment data by the end of the academic year; 60% will meet their Typical Growth Goal in ELA and Math as indicated by iReady assessment

data;  35% of scholars will meet their Stretch Growth Goal in ELA and Math

Updates:

● Conducting i-Ready mid-year reading and math assessments

● Collaborating with Life University on STEAM Environmental Projects to include providing Science-based Teacher Workshops, an Outdoor Science Education

Symposium, and Externship Opportunities. Currently, Senora Corrales, Upper Academy Spanish Teacher, is working with Life University Faculty on a STEAM Learning

Garden

● Members of the STEAM Leadership Team attended Amana Academy’s STEMventure Day to learn best practices of EL Education and STEAM integration

● Met with Ms. Keisha Simmons of Georgia Tech Center for Education Integrating Science, Mathematics, and Computing (CEISMC) in order to receive an

external view of STEAM Certification progress and next steps

Upcoming Event:

● iCurate Project-based Learning Scholar Showcase, Tuesday December 13, 8:30 am - 12:30 pm

School Culture: Centennial Academy will achieve high satisfaction among stakeholders by ensuring a safe, supportive, and inclusive environment for every

scholar, educator, and parent as indicated by 4 out of 5 stars on the CCRPI School Climate Star Rating

21-22 Target Goal: 90% of scholars will attend 90% of enrolled days by the end of the academic year

Updates:

● As a part of Centennial’s December to Remember activities, Dean of Culture Ms. Angel Hendricks has planned several scholar activities including On Time Door

Prizes, Mystery Prizes, Winter Hat Day, Leadership Day, Ugly Sweater Day, and Class Holiday Parties. Staff celebrations included Weekly Raffles, Staff Breakfast, and a

Staff Kickback

● Student Life and Leadership Team held a mandatory Parent University attendance meeting in order to address families with egregious attendance concerns

● Members of the Student and Leadership Team attended a Challenging Behavior Professional Development Session in order to learn effective strategies for

addressing discipline concerns

Professional Capacity: Centennial Academy will achieve 90% retention among staff by fostering a positive and healthy working environment that
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retains, supports, rewards, and attracts talented educators

21-22 Target Goal: 83% of staff will be retained by the end of the academic year

Updates:

● Teacher-led Professional Development under the leadership of Academic Coach Ms. Ashley Jackson continued this month and seven teachers served as master

facilitators on utilizing i-Ready data for effective small group instruction:

○ Ms. Tamara Gordon, 8th-grade Social Studies

○ Ms. Jennifer Rich, 1st-grade Teacher

○ Ms. Chassidy Mitchell, Kindergarten Teacher

○ Ms. Megan Kelsey, 3rd-grade Teacher

○ Ms. Adina Wade, Personalized Learning Specialist

○ Ms. Ashley Monroe, 3rd-grade Teacher

○ Dr. Brent Johnson, Upper Academy Computer Science Teacher

● Expanding Pre-Service Teacher and Counselor Internship opportunities under the leadership of Teacher Support Coordinator Ms. Jennitra Zachery to include

formal agreements with:

○ Georgia State University Department of Education

○ Georgia State University CREATE Teacher Residency Program

○ Georgia Tech Pre-Teaching Program

○ Kennesaw State University Bagwell College of Education

○ Spelman College Department of Education

○ Morehouse College Center for Excellence in Education (MCEE)

Community Partnerships: Centennial Academy will cultivate family and community partnerships to ensure success for every scholar and serve as the

school of choice for families who value excellence in academics, applied STEAM integrated learning, and ethical leadership in an urban environment

21-22 Target Goal: 85% of parents will participate in a formal Parent-Teacher Conference by the end of the academic year

Updates:

● Began a community partnership working group with Georgia State University Honors College and Cristo Rey Jesuit High School to strategize college

access and college pipeline opportunities for Centennial Academy scholars

● Mentees of the Omega Psi Phi Fraternity Incorporated mentoring program, Black Rhinos, held an on-campus beautification project around the grounds

of Centennial Academy (planting, painting, and minor repairs)

● Centennial Academy PTA spearheaded Thanksgiving Staff Appreciation Luncheon, Holiday Tree & Decorations for campus facilities, and Taste of

Centennial programs for staff and scholars

Upcoming Meetings:

● Anita Williams, APS Chief Schools Officer, January 2022
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Financial Sustainability: Centennial Academy will align resources to address scholar needs and manage funds to ensure revenue will equal or exceed

expenditures annually while achieving all five financial performance standards as stated in the charter contract

21-22 Target Goal: A minimum of $150,000 will be secured through fundraising activities (grants, gifts, donations, etc.) by the end of the academic year to

support the annual reserve

Updates:

● The 2022 Centennial to College Scholarship Fund was launched on Giving Tuesday and we have raised $1,345.32 toward our $20,000 goal - Scholarship Giving

Link

● Our Family Liaison Ms. Toshia Meadows is leading another successful Angel Tree Holiday Drive as a result of the generosity of our donors in order to meet the needs

of over 100 scholars

Enrollment

Kinder 1st 2nd 3rd 4th 5th 6th 7th 8th TOTAL

94 81 90 109 83 104 85 67 73 786 (+10)

COVID-19

● Positive Cases, August 5th - December 13, 2021 Close Contacts, August 5th - December 13, 2021

Scholars Staff TOTAL Scholars Staff TOTAL

77 (+19) 11 (+2) 88 (+21) 195 (+36) 37 (13) 232 (+49)

***APS Weekly COVID-19 Tracker: Link

● The entire 5th-grade Cohort and Upper Academy Boys Basketball Team are all subject to a 10-day Quarantine beginning today due to a “cluster” of positive cases as

defined by three or more within a 28-day period

● Staff Vaccination Percentage: 74% Fully Vaccinated (-4% due to new hires)

○ APS All Staff: 55.7 %; APS School-based Staff: 60.5%; APS District-level Staff 44.1%

● Scholar Vaccination Percentage: 8%

○ APS District: 21%; APS Traditional: 22%; APS Charter & Partner Schools: 32%

https://centennialacademy.networkforgood.com/projects/146412-centennial-to-college-scholarship
https://centennialacademy.networkforgood.com/projects/146412-centennial-to-college-scholarship
https://www.atlantapublicschools.us/Page/64958
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